The CHED awarded P2.4M
to the winners of the 2006 Best
Higher Education Institution (HEI)
Research Program. The Award
recognizes technology-driven,
innovative, and creative HEI
research initiatives that have
contributed most to national
development and to the advancement
of the disciplines.

The awarding ceremony, led
by CHED Chairman Carlito Puno,
together with Commissioners
Saturnino Ocampo, Hadja
Luningning Umar, Nenalyn Defensor,
and Nona Ricafort was held on
January 25, 2007 at the Philippine
International Convention Center.

The National Winner,
Silliman University, received P1M
and a trophy for its “Marine
Laboratory Program on
Marine Portected Areas ™. The first
runner up, University of the
Philippines - Marine Science Institute

won P500,000 and a plaque of

recognition, while the second runner
up, Mariano Marcos State University
won P300,000 and a plaque.

A total of 47 entries were
screened by the Regional Evaluation
Committees. Of these, 11 were
declared first prize regional winners
and nominated for the National
Award.

The Award is open to all
HEIs in the country, public and
private.

National Winner - Silliman University (SU) researchers led by SU President Ben
Malayang (second from right), pose with CHED Chairman Carlito Puno (right).

225 scholars to benefit
from PGMA-SEGS P100M

To strengthen the science and
engineering human resource base of
the country, President Gloria
Macapagal-Arroyo has allotted
P100M for the PGMA-Science and
Engineering Graduate Scholarship
(PGMA-SEGS). This was
announced by CHED during the first
quarter of this year.

A total of 225 scholars will
benefit from the P100M-fund
allocated by PGMA. The PGMA-

SEGS is a scholarship package
offered to HEI faculty and research

225 scholars / p3
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CHED and DOLE convene
human resource confab

CHED in collaboration with
the Department of Labor and
Employment (DOLE) convened the
2007 National Human Resource
Conference at the Manila Hotel last
April 25. The conference gathered
more than 800 participants from
industry, academe, civil society and
other government agencies to
identify strategies for improving the
employability of the country’s
workforce .

The conference focused on
how quality education and training,
good human relations and
harmonious labor relations could be
harnessed to enhance the
productivity and competitiveness of
the Filipino workforce.

The participants produced
a “Policy and Action Agenda

Towards Workforce Productivity and
Competitiveness,” which would
address the labor demand-supply
mismatches in hard-to-fill occupations
needing middle to high level skills.
More than 35 occupations were
identified by the participants as hard-
to-fill. These are in mining, hotel and
restaurant management, agribusiness,
maritime, health, wellness and medical
tourism, construction and cyber
services.

The conference was a follow-
up activity to the 2006 National
Manpower Summit which identified
the manpower requirements of key
employment generators (KEGs).
These KEGs are sectors where the
demand for manpower is projected to
be high in the next five years.

400 guidance counselors attend
career orientation seminar

Four-hundred guidance
counselors attended the Seminar on
Career Guidance Counseling which
was held in four clusters: Northern
Luzon, Southern Luzon, Visayas,
and Mindanao, during the first
quarter of this year.

The seminar served as a
forum for discussion and
dissemination of information that
could be used by guidance
counselors in helping students
choose academic programs and
careers that are market- responsive
and suited to their aptitudes.

During the seminar, DepEd
Acting Secretary Fe Hidalgo
explained the results of the National
College Aptitude Examinations
(NCAE). A resource person from
DOLE discussed the manpower

requirements of priority sectors.
CHED and TESDA officials presented
quality higher education and technical
vocational training programs, and the
institutions offering these, to help the
students in choosing their tertiary
courses. The three education agencies
also provided information on the
various student financial assistance
packages for students who will enrol
in priority courses.

The contributions of the
participants will be incorporated in a
career guidance handbook to be
distributed to guidance counselors of
secondary and tech-voc schools,
colleges and universities.

The nationwide seminar was
organized by CHED in coordination
with the UP-College of Education,
DepEd, and TESDA.

CHEDLink

Job-skills-matching
system installed

The colleges and universities
in the country turn out more than
400,000 graduates annually. These
graduates need to know job
openings that match their aptitudes
and skills learned in school.

Recognizing this need,
Chairman Carlito S. Puno of CHED
and Secretary Art Brion of the
Department of Labor and
Employment (DOLE) executed an
Agreement last March to install the
Phil-Jobnet System (PJS) for the
higher education institutions,
students and graduates.

The Phil-Jobnet System, is
an online job-skills-matching system
to facilitate the entry of graduates
into the world of work. The
employers regularly post their
vacancies and skills requirement on
the system as basis for matching the
data encoded by jobseekers. When
a jobseeker registers into the PJS,
he makes his skills profile
immediately accessible to thousands
of employers throughout the
country, even overseas.

The Phil-Jobnet System can
be accessed where there is available
Internet connection, at
http://www.phil-job.net. A
jobseeker may also use a hard copy
form, which can be obtained from
the DOLE regional offices, and
provincial and city halls, and submit
the filled-out form to these offices
for encoding to PJS. The result of
matching is made available through
the PJS.







